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CONVENTION FOR WORKERS RIGHT, GENDER EQUALITY AND CHALANGES IN KOSOVO AS A CONTRY IN TRANSITION

Introduction

On 18 June the International Labor Organization adopted ILO Declaration on Fundamental Principles and Rights at work, has been taking up the Challenges of globalization, which have been the focus of considerable debate within the ILO since 1994. Although globalization is a factor of economic growth, and economic growth is a prerequisite for social progress, the fact remains that it is not in itself enough to guarantee that progress.

It must be accompanied by certain number of social grounds rules founded on common values to enable all those involved to claim their fair share of the wealth they have helped to generate. 

The aim of the Declaration is to reconcile the desire to stimulate national efforts to ensure that social progress goes hand in hand with economic progress and the need to respect diversity of circumstances, possibilities and preferences of individual countries.

A first step in this direction was made in Copenhagen in 1995, when the Heads of state and Government attending the world Summit for the Social development adopted specific commitments and program of Action relating to” basic workers right” the prohibition of forced labor and child labor, freedom of association the right to organize and bargain collectively equal remuneration for work of equal value and the elimination of discrimination in employment. The WTO Ministerial Conference held in Singapore in 1996 then provided opportunity for a second step to be taken. The States renewed their commitment to observe  internationally recognized core labor standards, recalled that the ILO was the competent body to set and deal with these standards and reaffirmed their support for its work in promoting them. The adoption of the Declaration constituted the third step. It makes a significant contribution to the aim set fourth for the Program of Action adopted by the Copenhagen Summit, which is to safeguard and promote respect for basic workers right, requesting States parties to the corresponding ILO Conventions to fully implement them and other States to take into account the Principles embodied in them.             

The Convention for the workers right and gender equality with the objectives in Principal for the countries in transition as Kosovo is has shown still a problem in it’s implication. Kosovo in global has started to change the system of Administration with help of Internationals, UN, NGO and other non governmental organizations.

The idea is to provide a dynamic global picture relating to each category of fundamental principles and rights noted during the proceeding four-five years period, and to serve as a basis for assessing the effectiveness of the assistance period by the UN, governmental, nongovernmental and local organizations. The goal of the research was to find out comparenes of equality for gender rights and equality.

<<Objectives>>

General Objectives

The intervention aims to the different fields during the research has shown politics and attitudes of institutions of provenience to create sustain and decent employment for women in the Province of Kosovo.

Specific Objectives

The activity aimed to identify equality are: 

· Instruments and means of action adequate for the promotion of women status, gender equality with the specific focus on women ‘s right.

· Integrate in their activities and in activities of institutions they come from ideas and good practices of gender mainstreaming with due regard to the environment of Kosovo.

· Incite active involvement of women in the work environment and the application of their rights.

· Initiate contacts between professionals and institutions in Kosovo for further on the site co-operations on issues relative to gender equality.

In the country of Kosovo it is very good illustrated a picture of real gender non-equality and during the investigation it is found a Post crisis.

In order to establish relation between men and women, there are explained very well basic gender concepts, distinction between sex and gender, how these divisions were influenced by the environment as a whole with its traditions, culture, structure. Determination of these definitions was made in a gradual discussion between men and women. Subsequently, keeping due regard of the peculiar situation of Kosovo there was a presentation on its constrains and opportunities in regard to women. Women in time of conflict are target and made victims without being part of combatants. The detrimental effects of such targeting continue after the conflict impairing the quality of life of women and their families. Moreover they are left as single heads of families, and in Kosovo when they are widowed also have to face the problems with extended family which is the major pattern of family organizing there. On the other hand post crisis situation being a time of reconstruction rearrangements – opens possibilities for women that can be used for their economical and social advancement. It is in these areas where inventions should aim in order to incite and support women. Using resources from research for the situation in Kosovo, a case study followed bringing information on the involvement of women in different aspects of life in Kosovo and their status: professional, career, decision making etc.

Data and information has shown identification of scale and equality of participation of women in the family life, in the labor market, decision making and personal growth. Four items are basis for identification of strengths, weaknesses, opportunities, and threats to the involvement of women: EDUCATION, AGRICULTURE, (two are as where women are mostly involved) and TURISM and POLITICS(where women are numerically few). One weakness that was identified in all four selected sectors was lack of adequate education that is one important obstacle to the involvement and further advancement of women. This comes along with the abilities that Kosovo women have shown  to have. They are good teachers, hard workers in Agriculture with and without machines, well adopted in dealing with truism services etc. The almost unshared burden of family responsibilities (more evident in rural families than urban ones, more in extend families than single unit families) of women was another element that determined employment of women. Responses  to the difficulty women have in participating in these fields should (consist in winder involvement of women in education (academic and vocational), supporting services for child care and a very important element is that of awareness raising. The last element came up in different accession during the work research, that speaks for the emerging need of alerting the conception on the role and abilities of Kosovo women of the public at large professionals, governing structures and women themselves.         

CONVENTION  Implication in Kosovo

C100 and C111 were presented and discussed. on October 8, 2001 Special Representative of SG in Kosovo approved the Labor Regulation (UNMIK /REG/2001/27), which widely represents the international standards borne in these conventions. They are prepared in the circle of preparation of regulations( ie-codes and pieces of law) in cooperation with international and local experts, in order to reflect realistically Kosovas needs in accordance with international principles. The issues brought up on the equality of opportunity regarded to high level of academic and vocational illiteracy of women in Kosovo.

However, the choice of professions of women oscillates within narrow limits mainly in education, services and low skilled professions ( The Project Skills development for the Reconstruction and Recovery of Kosovo” in one successful development within the frame ILO technical cooperation.

Four vocational training centers have been established in four cities of Kosovo and are elaborating their curricula to offer training based on needs and also create good terrain for liaisons between their students and job offers. Also difference in low income of women is closely related to their position in the lowest positions within the hierarchical scale. The average advancement of women in their careers is very limited. Access to vocational training or to nontraditional occupations is not banned for women, but the family responsibility that rests largely on their shoulders determines their choices. There is inequality of employment between rural and urban women, for rural women the work place is not easily accessible, and generally women should not travel alone even for short distances. Young generations have started to change attitudes towards occupation and share their family responsibilities, especially true for single family units.   

       Action Plans

Action Plans consisted in the following main issues:

1. Training employees both women and men on their rights at work.

2. Creating jobs for women. Meet needs of the community and employ women of this community to perform the tasks.

3. Engage women professionals (medical, education)in project to combat drug abuse and prostitution (in this case women are both one of the main targets of the intervention and its implementing staff).

4. My idea is to create community child care services by engaging few women to look after children of their friends who may so go to work outside households. Or, create the ‘’loan banks” with in a group of people from the same community or work place. Public awareness is another pertinent item that is showed in all of the plans.

Public awareness should present a new social trends that are being presented and slowly  absorbed by Kosovo’s society. Active participation of women in issues of their direct interest is stressed. It is a first step in achieving a fair share of opportunities and adequate response to their needs (see fig. 1) Gender equality in Legislation during the  year 1989, 2000.

	
	COURTS
	
	LEGISLATION BODY
	

	
	1989
	2000
	1989
	2000

	total
	569
	378
	410
	178

	female
	117
	72
	22
	12

	%
	20,6
	19,0
	5,4
	6,7


Fig.(1). Source: UNFPA/IOM 2000.

Te precarious economic moment is an incentive for families to encourage employment of women. This is a valuable opportunity that will help women in both rural and urban areas to find occupation. It is as important for them to enter the labor market wit adequate skills and acquire these skills for competitive occupations. See fig 2.1.  Research of 3.500 families (34% urban and 66 % rural ) during the year 2000.

· Number of membership: 7.1

· Structure of gender:                        female    49,92%

                                                               Mail       50,08%

Employment   

Total                       Women                   Men

32.9%                      9.9%                       23%

Employment of women in different sections(fig 2.1)

	SECTION
	%

	Agriculture
	3.9%

	Industry
	15.4%

	Business
	17.9%

	Truism
	1.7%

	Administration
	17.3%

	Health
	21.0%

	Education
	22.8%


Fig (2.1)Source: UNFPA/IOM 2000

In the private businesses women are majority, see (fig 2.2)

	Number of the private firms registered in September 2000.
	19.227

	Number of private firms under the women property
	1.348 or 7.2%

	According to the private activities in businesses women are in majority, and most of the women are owner of the firms, approximately    
	63%


Fig (2.2)Source: UNFPA/IOM 2000

 Evidences for the Enterprises                                                                                    

	
	1997
	
	1999
	

	
	frequency
	%
	frequency
	%

	Men 
	291
	97.0
	292
	97.3

	Women
	9
	3.0
	8
	2.7

	Total
	300
	100.0
	300
	100.0


Fig (2.3). Source:UNFPA/IOM 2000.

For the gender aspects in Education I should mention that 1/3 of Kosovar system are women. Only in Elementary education women participation is big than man., it is around 56%.

In the higher qualification, women takes place around 12%. In the Interim administration numbering moves in figures, see fig (2.4).

.

Interim administration

	KPA
	8 positions
	Number of women 0

	Transitory Council of Kosovo
	34 positions
	Number of women 6

	Coo-Heads
	40 positions
	Number of women 8 (3) local

	% of women chosen in local Election in 2000
	8%
	


Fig (2.4). Source: UNFPA/IOM 2000

During the school year 1999/2000 number of women involved in the height positions:

· Women Professors:                   5.9%

· Coo assistant                             8.1%

· Women Assistant                     20.9%

· Women seeker                       12.2%

Those activities in Kosovo had its limitation but it was an good exercise in developing a proper plan for intervention in the future. Te reconstruction period, its impact on the labor market, and the intense the legal drafting that is occurring now, make it important for other international organizations with a further activities, and closer exchange with institutions of Kosovo.

 Comparing the challenges and opportunities related to gender equality from other countries we will have an wave of  differences which International Labor Organization has made in 2002. See fig (2.5) Promotion of Women in the Labor Force.

This will help us to compare the differences of employment.. Those differences are very transparent, they show us that in the countries with height economic standard and in Western Countries gender equality has been increased in many percents. 

In Kosovo those differences were increased in the last years in 2003 and now in 2004.

Especially in the period of new structuring and drafting of Legal Framework it show us that number of women is increased in legislation and courts and parliament.

Strategic alliance for promotion of productive employment, for poverty eradication and  gender equality emerges as a top priority at the turn of the century:

· It requires renewed commitment at the global and national levels.

· It means identifying and supporting constituencies for the pursuance of such an objective through action at the international, regional and national levels;

· Realizing that poverty eradication is not only in the interest of the poor, gender equality in the interest of women, but at the heart of economic and social progress;

· Enlarging political support at the highest level and coalitions for the attainment of this objective and networking amongst social actors; and

· It also requires a continuous search for innovative strategies that correspond to the new socio-economic realities, the changing roles of various actors and the specified of each local context.

	Country
	1980
	2000
	Difference

	Argentina                   34%                         40%
	6%

	Australia                     36                            44                            8

Belgium                      34                            44                           10

Bermuda                     43                            50                            7

Botswana                    23                            39                            16

Brazil                          31                            40                             9

Canada                        40                            46                             6

Chile                           29                            33                             4

Denmark                     45                            46                             1

Egypt                           7                              19                            12

Finland                        46                            47                              1

France                         39                            45                             6

India                            12                            17                             5

Indonesia                     33                            38                             5

Ireland                         32                            40                             8

Israel                            36                           45                            9

Italy                              32                           37                            5

Japan                            39                           41                             2

Mauritius                      26                           37                           11

Mexico                         31                            34                           3

Netherlands                  31                            43                          12

New Zealand                41                            45                            4

Norway                         41                            47                            6

Pakistan                        10                            14                           4

Panama                         29                            34                           5

Philippines                    35                            38                           3

Poland                           49                            45                           4

Singapore                      35                            39                           4

Spain                             30                            37                           7

Swaziland                     25                            29                            4

Sweden                         45                            48                            3

Switzerland                   36                            42                            6

United Kingdom           42                            49                            7

United States                 42                            47                            5

Venezuela                      28                            35                            7

Zimbabwe                     17                             22                            5                      





 Fig 2.5 Source: International Labor Office (2002). LABOR STA

               Achievement in 2003 – Gender Equality on the Government Level

18th of April 2003, Government of Kosovo by initiative of Prime Minister Office has formed under Minister Working Group included the ministries and observers as an advisory: OSCE, UNDP, and Finish Human Rights Project. Leaded by Prime Minister Office this is an first Institutional mechanism  on the government level dealing with achievement for the field on gender issues. The goal of the Working Group is to create the policy and acting strategies for the gender equality, in general to initiate the legislation for gender equality in Kosovo.

The discussed initiatives formed in the working groups should be incorporated in the government procedures. The Working Group is the fundamental mechanism for the gender equality in Kosovo, and will be an instrument for defining the Policy of Action for gender. A part of the goal for the Working Group will be to initiate and issue the legislation in agreement with international standards and the issues for the discrimination.

25th of April 2003 Prime Minister Office has announced workpeople with thirty (30) Gender Officers on the municipal level. The goal is to create the strategy in the central and  municipal level, for creating an awareness of people and keep trainings for the citizens especially (in rural places). A part of this action is to have trainings of Civil Servants in municipality level to create an awareness for gender issues.

During the year 2002, were published and distributed 4 Bulletins of the Gender Training and Research Center (GTRC).The center’s activities at the same time providing space to the other NGO as well as to other important personalities in the society relating to the all life spheres. Because of the lack of funds the pollution of the Bulletin was terminated. 

One of the most important thing is Networking. The Gender Training and Research Center plays an important role in creating and expanding connections with different organizations and networks with the goal of engaging in program and inclusion in a global strategy that have in their mission the protection of women rights based on international conventions, political and economic empowerment of women. 

The important projects of the gender Training and Research Center(GTRC), is the ,,Center of information and documentation on gender issues. The realization of this project during 2003 was made possible with the support of the CFD-Swiss government and the voluntary world of the personnel and volunteers of GTRC.

One of the components of these projects included the collection, processing and distribution of information that discussed the social position of women and children in the Kosovar society.

Information that was collected, processed and distributed during the first six months of 2003 included 470 articles. Articles were selected in the regular monitoring of seven printed daily and monthly media .

In the second part of this year, mainly articles with topics on social issues of women were included.

Another component of the project,, The center of information and documentation on gender issues’’ has shown results in the creation of database of women NGOs, their mission and activities, contact person etc..Until the end of 2003, 1500 women NGOs, were registered, almost 350 contact persons. The database gets refreshed with new information continuously, in order to be as recent as possible and to respond to client needs as much as possible. Information is generally collected through different activities (trainings, round-tables, formal and informal meetings),  from other NGOs with the same mission. 

The center has a contact list of the members of the parliament, of the government, of the NGO of the medias, translators etc.       

 Conclusion and Recommendations

Identification of instruments adequate for the promotion of women status, gender equality with specific focus of workers right is achieved to the large extend.

Very important is the current period, where there is an intensive drafting of laws in Kosovo. The action plans were designed at the end of the activity are close to being integrated in society activities and activities of institutions they come from. This result can be the starting point of a better exchange of the ITC with institutions in Kosovo, more so due to the specific period of establishment of governing structures and policies. 

Five key conclusions clearly emerge from the revive of strategies and past experience with employment generation, poverty eradication and gender equality. These are:

· The centrality of strategies focusing on employment, labor markets, labor markets, labor institutions, social protection and human resource development for poverty and eradication;

· The imperative need for multidimensional and integrated approaches involving policy reform, institutional development and direct interventions;

· The double necessity of (a) gender- focused analysis and action that pay due attention to gender – related social discrimination; and (b) building this gender dimensions into the mainstream of policy reform, institution- building and programmed development addressing employment, poverty eradication and human resource development;

· The indispensable role of public policy in setting the agenda and creating the supportive policy environment and framework for affirmative action;

· The crucial role of pressure groups and organizations of the poor in influencing priorities, forging strategic alliance and sustaining results. 
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